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Job Description: Teacher
Purpose: 

To carry out the function of a teacher in accordance with the stated aims and objectives of the school and the Teachers’ Standards.
Teachers must have Qualified Teacher Status (QTS) and will carry out the duties of a school teacher as set out in the current Schoolteachers’ Pay and Conditions Document.
Duties and Responsibilities

It is a teacher’s duty and responsibility to:
· Promote the safeguarding and welfare of all pupils at all times.
· Recognise Health and Safety as a responsibility of every employee; to take reasonable care of self and others and to comply with the school’s Health and Safety policy and all school procedures.
· Uphold the values and ethos of our Church of England School; promote Christian and British Values.
· Deliver all elements of the Teachers’ Standards, including those relating to personal and professional conduct.
· Ensure that school policies are reflected in daily practice.
· Create an environment that emphasises academic, personal and social skills across the curriculum and that will contribute to children’s knowledge and understanding in all areas. 
· Plan and teach effective programmes of learning to meet all pupils’ needs.
· Be accountable for pupils’ progress.
· Ensure that accurate assessment procedures are followed in line with school policy and practice, to assess, measure and report on children’s progress as required by the school.
· Deliver and promote a stimulating and creative curriculum effectively.
· Work individually or as part of a team in accordance with the school’s structure. 
· Form positive relationships with all children and families to promote achievement in all areas.
· Participate in professional meetings and other activities, in and out of school, to impact on pupils’ achievement and standards.
· Continue professional development, maintaining a portfolio of training undertaken.

· Make effective use of designated time to contribute to the success of the school.
· Create, maintain and enhance effective working relationships among all members of the school and wider community.
· Communicate and consult with parents over all aspects of their children’s education – academic, social and emotional, in liaison with the Headteacher and Senior Leadership Team.
· Lead acts of collective worship in accordance with school procedures.

· Organise and lead educational visits, ensuring that risk assessments are completed and school policies are adhered to in order to ensure the health, safety and welfare of all participants.

· Arrange and contribute to whole school events as directed.
· Carry out any reasonable request of the Headteacher, or the Senior Leadership Team in the Headteacher’s absence.
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