St Barnabas’ CE Primary School

Class Teacher – Person Specification 


	Essential
	Interview

Application

Task
	Desirable

	1.  Qualified Teacher Status.
	A
	Evidence of successful performance management reviews.

	2.  Commitment to the safeguarding and welfare of all pupils.
An enhanced DBS disclosure is required before appointment.
	I, A
	Further training e.g. Safer recruitment, certified Child Protection or designated person training.

	3.  Evidence of consistently good and outstanding teaching and pupil progress across the curriculum.
	I, A, T
	Experience of successful teaching in two or more Key Stages /
experience of successful teaching in EYFS

	4.  Excellent knowledge and understanding of the curriculum and its requirements, including planning, monitoring, assessment, record keeping and reporting.
	I, A, T
	Successful experience of leading a curriculum area.


	5.  Evidence of pupil progress for all groups, including those with additional needs and those eligible for Pupil Premium.
	I, A


	Clear understanding of SEND principles and practice.

	6.  Demonstrable evidence of the ability to work independently and as part of a team. 
	I, A
	Successful experience as a member of or leading a team.

	7. Excellent knowledge and practical application of the National Curriculum / EYFS Curriculum
	I, A
	Examples of successful curriculum development.

	8.  Excellent time management and organisational skills, with the ability to work under pressure and maintain all aspects of school life with calmness and resilience.
	I, A
	Examples of effective personal organisational skills, impacting on school systems.

	9.  Proven effective and consistent behaviour management skills.
	I, A
	Evidence of clear impact of behaviour management on children’s learning.

	10.  Commitment to equality of opportunity and a genuine belief in the potential of every pupil.
Commitment to promoting social, moral, spiritual and cultural development.
	I, A, T
	Successful experience of working in a diverse community.
Evidence of successful work with parents, promoting their engagement in school life.

	11. Evidence of commitment to continuing professional development.
	I, A, T
	Evidence of further professional study, impacting on pupil progress.

	12.  A positive commitment towards our school’s Christian ethos.
Promote Christian and British values.
	I, A, T
	Practising Christian.

	13.  Commitment to the wider life of the school.
Enthusiasm for extended school activities.
	I, A
	Proactive involvement with daily school routines.
Ability to see “the bigger picture”.



